Regular Meeting Agenda of the Board of Mayor and Aldermen
Monday, October 24, 2022 – 5:30 p.m.
Tullahoma Municipal Building
____________________________________________________

REGULAR MEETING AGENDA

Page

Call to Order by Mayor Ray Knowis
Invocation – Rev. Rev. Jim Norman
Pledge of Allegiance to the Flag – Rev. Jim Norman
Roll Call
Commendations and Certificates
Proclamations, Awards, and Special Presentations
• November 12, 2022 Youth Baseball Clinic - Dave Anderson, Parks and
Recreation Director and Jeff Damron, Athletics Coordinator
Comments from Citizens
Approval of the Agenda
Reports from the Aldermen
Report from the Mayor
• Announce the Mayor Appointment of Anita May to the Tullahoma
Housing Authority Board for the resident member position, to serve
the remainder of a term ending on October 31, 2026.
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Report from the City Attorney
Report from the City Administrator
Departmental Reports

7

Note: All matters listed under the Consent Agenda are considered to be routine and will be
enacted by one motion. There will be no separate discussion of these items, unless a Board
member or citizen so requests, in which case the item will be removed from the Consent
Agenda and considered separately. During the portion of the meeting reserved for
comments from citizens, as shown on the agenda, citizens may request that the Board
remove an item from the Consent Agenda so that discussion may be held on the item.
Consent Agenda

Page

1. Item No. 22-163 – Minutes of the October 10, 2022, Regular Meeting and
Minutes of the October 17, 2022, Special Called Meeting.

30

2. Item No. 22-164 – Approve a Request for Special Community Event
Signs in the Public Ways and a Waiver of Permit Fees for the annual Eli
Grow Legacy Foundation fundraiser at Tullahoma High School.

41
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Monday, October 24, 2022
3. Item No. 22-165 – Announce a vacancy on the Tullahoma Regional
Planning Commission for the remainder of an unexpired term ending on
October 26, 2025.

50

4. Item No. 22-166 – Accept a Parks and Recreation Professional Grant in
the amount of $500 from the Tennessee Recreation and Parks Educational
Foundation to support professional training expenses.

51

5. Item No. 22-167 – Set a Public Hearing and First Reading, for Monday,
November 14, 2022, on a Request to Rezone property at 2284 N. Jackson
Street on 5.47 acres from the General Commercial District (C-2) to
Neighborhood Commercial District (C-3).

n/a

Unfinished Business

Page

1. Item No. 22-160 – Consider approval and authorize the Mayor to sign a
Professional Services Agreement with Burris Thompson and Associates, in
the total amount of $15,705, for a full review of wages and benefits
provided by the City of Tullahoma’s Employee Compensation and
Classification Plan.

New Business

53

Page

1. Resolution No. 1930 – A Resolution to Repeal and Replace Resolution No.
1898 Adopting a Spending Plan for American Rescue Plan Act Funds for
Fiscal Years 2022 through 2026.

62

2. Resolution No. 1931 – A Resolution Supporting a Grant Application for
the Drive Training Safety Grant from Public Entity Partners for up to $5,000
towards the purchase of loss prevention items with a required local match
of $5,000 upon award.

66

3. Item No. 22-168 – Consider approval for the City Attorney to prepare all
necessary documents to support the sale of city-owned downtown
property, addressed as 127 W. Lincoln Street, to Sweet Bay Assets, and
set an offer termination date of 45 days from the completion of all
paperwork and payment required.

68

Adjourn
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Monday, October 24, 2022
Beer Board

Page

Call to order by Mayor Knowis
Public Comments
Consent Agenda

Page

1. Item No. 22-BB27 – Minutes of the October 10, 2022, Regular Meeting.

Unfinished Business

92

Page

2. Other Unfinished Business
Consent Agenda

Page

3. Other New Business

Adjourn

Study Session

Page

1. Discussion of Tennis Court License with Arnold Air Force Base
•

Stephen Worsham, City Attorney

2. Discussion of Board of Mayor and Alderman Rules and Procedures
•

93

176

Ray L. Knowis, Mayor

Anyone requesting accommodations due to disabilities should contact Ms. Casta Brice, A.D.A.
Coordinator, at 931-455-2648, before the meeting.
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DATE:

October 24, 2022

TO:

Mayor and Board of Aldermen

FROM:

Jordan Wilkins, Assistant to the City Administrator

SUBJECT:

Tullahoma Housing Authority Board Appointment

BACKGROUND
Ms. Sheila Alexander has resigned her position as the resident member of the Tullahoma
Housing Authority Board because she is moving out of state. The vacancy will be filled by a
Mayoral appointment. The Board announced the vacancy at their meeting on October 10, 2022
and received one qualified applicant, Ms. Anita May. Mayor Knowis will appoint Ms. May and
she will serve the remainder of a five-year term ending on October 31, 2026.

ATTACHMENTS
Citizen Participation Form
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BOARD OF MAYOR AND ALDERMEN (BMA)
MINUTES FOR
October 10, 2022
The Board of Mayor and Aldermen of the City of Tullahoma, Coffee and
Franklin Counties, Tennessee assembled at the Municipal Building, in
Tullahoma, for a meeting on Monday, October 10, 2022, at 5:30 p.m. with
Mayor Ray Knowis presiding and the following named members of the Board of
Mayor and Aldermen: Jenna Amacher, Daniel Berry, Robin Dunn, Kurt Glick,
Jerry Mathis, and Bobbie Wilson. (Alderman Dunn arrived at 5:40pm) All
Board Members were present.
Jennifer Moody, City Administrator; Mike Giffin, Acting City Attorney and
Rosemary Golden, City Recorder were present at the meeting.
Mayor Ray Knowis called the meeting to order.
City Recorder Rosemary Golden called the roll.
The Invocation was said by Jim Woodard and he led us in the Pledge of
Allegiance.
COMMENDATIONS AND CERTIFICATES:
A certificate of recognition was presented by Mayor Knowis to Colonel
Randel J. Gordan, commander at Arnold Engineering Development Complex
(AEDC).

PROCLAMATIONS, AWARDS AND SPECIAL PRESENTATION:
Mayor Ray Knowis recognized Mr. Winston Brooks, the director of the
Tullahoma Area Economic Development Corporation (TAEDC).
He then
presented an award to the Tullahoma Area Economic Development Corporation
for Excellence in Economic Development for the Williamson Aviation
Redevelopment of Tullahoma Airport’s World War II hanger.

COMMENTS FROM CITIZENS:
Ms. Reba Walters, 1908 Sears Roebuck Road, stated she was asking the
BMA to adopt Resolution No. 1928 regarding a grant application for the
Tullahoma Day Care Center.
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Mr. Craig Northcutt stated he was here tonight in the capacity of being the
District Attorney. He said he received a formal complaint signed by 270 citizens
regarding the legal residency of Alderman Amacher. He requested that Ms.
Amacher resign from her seat as Alderman, otherwise he will have to file a
lawsuit to have her removed.

THE AGENDA WAS PRESENTED FOR APPROVAL
Mayor Knowis stated if there were no objections, we would accept the
agenda as presented. There were no objections.
REPORTS FROM THE MEMBERS OF THE BOARD OF MAYOR AND ALDERMEN

ALDERMAN WILSON – Ms. Bobbie Wilson stated she attended both an
Arts Council meeting and a "Go Green" meeting.
ALDERMAN DUNN - Ms. Dunn said she attended her last “Go Green”
meeting. She stated she also attended a Tullahoma Area Economic Development
Corporation meeting.
MAYOR PRO TEM MATHIS - Mr. Mathis stated he had attended a
“Parliamentary Procedure” training session.
ALDERMAN GLICK - Mr. Glick stated he did not attend any formal
meetings but he spoke with Mr. Winston Brooks about the Downtown Council
committee being re-activated and trying to get businesses to join. He stated he
took a tour of the TUA facilities with Alderman Wilson.
ALDERMAN BERRY - Mr. Berry stated the tour of the Wastewater / TUA
facilities is definitely worth taking. He had his first meeting with the Board of
Education. He attended the “National Night Out” and it was a great event.
ALDERMAN AMACHER - Ms. Amacher said she attended a Housing
Authority meeting. The director will be retiring soon. In addition, one of their
board members will be leaving and they will need to be replaced. This board
seat has to be filled by a residence of the housing authority facility. Ms. Amacher
stated the Tourism Council currently is lacking membership, they may have to
look for a regional summit.

31

MAYOR RAY KNOWIS - Mr. Knowis stated he had attended the “National
Day Out” event as well as the Parliamentary Procedure training. He requested
that the BMA try to keep the discussion of agenda items to 15 minutes per topic.
ACTING CITY ATTORNEY - Mr. Mike Giffin stated he had no report. He
said, “Go VOLS”.
CITY ADMINISTRATOR – Ms. Jennifer Moody reported that the recreation
department’s “Tullahoma Tea” fall / winter publication or guide has been printed
and is available. She said the Tullahoma Area Chamber of Commerce is having
a “shop local event” starting on November 1 to December 15, details can be found
at the Chamber office. Ms. Moody stated there will be a Special Call BMA meeting
at 6:00 pm on Monday, October 17, 2022, to discuss in detail the 2040
Comprehensive Plan. She stated that this past Friday the City heard from TDOT
that we have been awarded a $1,000,000 grant that we had applied for over a
year ago. This money shall be used for transportation needs and more details
will follow shortly.

CONSENT AGENDA:
ITEM NO. 22-155– MINUTES OF THE SEPTEMBER 26, 2022, REGULAR
MEETING.
ITEM NO. 22-156– MINUTES OF THE SEPTEMBER 19, 2022, SPECIAL
CALLED MEETING.
ITEM NO. 22-157– ANNOUNCE A VACANCY ON THE TULLAHOMA HOUSING
AUTHORITY BOARD AND TO CONSIDER APPLICATIONS FROM
INTERESTED CITIZENS FOR THE OPEN RESIDENT MEMBER POSITION TO
SERVE THE REMAINDER OF THE UNEXPIRED TERM ENDING OCTOBER
31, 2026.
Mayor Knowis read the caption(s) for the Consent Agenda item(s).
A motion was made by Alderman Berry and seconded by Alderman Dunn
to approve the item(s) on the Consent Agenda.
On roll call all members present voted aye and it was so ordered.
UNFINISHED BUSINESS: - NONE -
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NEW BUSINESS:
ITEM NO. 22-158 – CONSIDER APPROVAL OF AN AMENDMENT TO THE
AGREEMENT WITH THE TENNESSEE DEPARTMENT OF TRANSPORTATION
FOR THE SHORT SPRINGS ROAD GUARDRAIL PROJECT TO EXTEND THE
TERM BY ONE YEAR TO A NEW PROJECT END DATE ON OR BEFORE
SEPTEMBER 30, 2023.
Mayor Knowis read the caption for Agenda Item No. 22-158 and he said
the background information can be found starting on page 18 of tonight’s
agenda.
A motion was made by Alderman Berry and it was seconded by Alderman
Dunn to approve and authorize the Mayor to sign a final contract amendment,
which will extend the project term, by one year, to end on or before September
30, 2023.
Ms. Jennifer
information.

Moody,

City

Administrator,

gave

some

background

On roll call all members present voted aye and it was so ordered.

ITEM NO. 22-159 – CONSIDER APPROVAL OF THE PURCHASE OF
FERTILIZER AND SEED FROM DICKENS TURF AND LANDSCAPE SUPPLY
FOR THE TULLAHOMA PARKS AND RECREATION ATHLETIC FIELDS IN
THE AMOUNT OF $17,275.00.
Mayor Knowis read the caption for Agenda Item No. 22-159.
A motion was made by Alderman Mathis and it was seconded by Alderman
Berry to accept the quote of $17,275 for starter fertilizer and perennial ryegrass
seed from Dickens Turf and Landscape Supply.
Ms. Jennifer Moody, City Administrator, gave some more background
information.
On roll call all members present voted aye and it was so ordered.

ITEM NO. 22-160 – CONSIDER APPROVAL AND AUTHORIZE THE MAYOR
TO SIGN A PROFESSIONAL SERVICES AGREEMENT WITH BURRIS
THOMPSON AND ASSOCIATIONS, IN THE TOTAL AMOUNT OF $14,145, FOR
A FULL REVIEW OF THE CITY OF TULLAHOMA’S EMPLOYEE
COMPENSATION AND CLASSIFICATION PLAN.
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Mayor Knowis read the caption for Agenda Item No. 22-160 and he said
the background information can be found starting on page 29 of tonight’s
agenda.
A motion was made by Alderman Berry and it was seconded by Alderman
Dunn to approve and authorize the Mayor to sign a Professional Services
Agreement with Burris Thompson and Associates, in the total amount of
$14,145, for a full review of the City of Tullahoma’s Employee Compensation and
Classification Plan.
Ms. Jennifer Moody, City Administrator, gave some more background
information and deferred to the Human Resources Director, Ms. Casta Brice, for
any further questions. Mr. Steve Thompson also answered some questions from
the BMA in regard to reviewing and analyzing our total benefit package.
A long discussion ensued.
Alderman Berry withdrew his motion.
Alderman Amacher made a motion and it was seconded by Alderman
Wilson to postpone voting on this agenda item until staff has had time to reevaluate the scope of work to be requested.
On roll call all members present voted as follows:
Aye(s):
Nay(s):

Amacher, Berry, Glick, Knowis Mathis, Wilson
Dunn

The vote being six (6) aye(s) and one (1) nay(s); passed and was so ordered.

RESOLUTION NO. 1928 - A RESOLUTION TO SUPPORT A CDBG CHILD CARE
EXPANSION GRANT PROGRAM FOR TULLAHOMA DAY CARE WITH NO
LOCAL MATCH REQUIRED.
Mayor Knowis read the caption for Resolution No. 1928.
A motion was made by Alderman Berry and it was seconded by Alderman
Mathis to approve the Resolution No. 1928 to support the CDBG-CV Childcare
Grant Expansion Program and authorize the Mayor to sign all related
documents.
Ms. Jennifer Moody, City Administrator, gave some detailed background
information.
On roll call all members present voted aye and it was so ordered.
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RESOLUTION NO. 1929 - A RESOLUTION TO AMEND THE MEETING
SCHEDULE OF THE BOARD OF MAYOR AND ALDERMEN EFFECTIVE
JANUARY 2023.
Mayor Knowis read the caption for Resolution No. 1929 and he gave some
detailed background information.
A motion was made by Alderman Berry and it was seconded by Alderman
Glick to adopt Resolution No. 1929.
A discussion ensued.
On roll call all members present voted as follows:
Aye(s):
Nay(s):

Berry, Dunn, Glick, Knowis, Mathis, Wilson
Amacher

The vote being six (6) aye(s) and one (1) nay(s); passed and was so ordered.
ITEM NO. 22-161 – CONSIDER APPROVAL OF SCHEDULING BOARD OF
MAYOR AND ALDERMEN STUDY SESSIONS FOR NOVEMBER 7, 2022, AND
DECEMBER 5, 2022, BEGINNING AT 5:30 PM IN THE TULLAHOMA
MUNICIPAL BUILDING.
Mayor Knowis read the caption for Agenda Item No. 22-161 and he gave
the details.
A motion was made by Alderman Berry and it was seconded by Alderman
Mathis to approve Agenda Item No. 22-161.
A discussion ensued.
On roll call all members present voted aye and it was so ordered.

There being no further business to come before the Board of Mayor and
Aldermen at this time, the Board Meeting adjourned at 7:10p.m.

_____________________
CITY RECORDER

_______________________
MAYOR
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BOARD OF MAYOR AND ALDERMEN (BMA)
MINUTES FOR
SPECIAL CALL MEETING ON
October 17, 2022
The Board of Mayor and Aldermen of the City of Tullahoma, Coffee and
Franklin Counties, Tennessee assembled at the Municipal Building, in
Tullahoma, for a Special Call meeting on Monday, October 17, 2022, at 6:00
p.m. with Mayor Ray Knowis presiding and the following named members of
the Board of Mayor and Aldermen: Jenna Amacher, Daniel Berry, Robin Dunn,
Kurt Glick, Jerry Mathis, and Bobbie Wilson. All Board Members were present.
Jennifer Moody, City Administrator; Stephen M. Worsham, City Attorney
and Rosemary Golden, City Recorder were present at the meeting.
Mayor Ray Knowis called the meeting to order.
City Recorder, Rosemary Golden, read the special call notice and then
called the roll. She asked that each of the Aldermen present sign the
acknowledgement notice tonight.
The Invocation was said by Rev. Jim Norman and he led us in the Pledge
of Allegiance.
SPECIAL PRESENTATION:
Mayor Ray Knowis recognized both Ms. Jennifer Moody, City
Administrator, and Ms. Mary Samaniego, City Planning Director. They gave a
brief history of the process to date that has transpired for this project. Ms.
Moody stated that at the last special call session held on September 19, 2022,
the Board made a motion to have another special call meeting to discuss specific
changes and suggestions to this 2040 Comprehensive Plan and then to give it
back to the Planning Commission.

NEW BUSINESS:
ITEM NO. 22-162 - CONSIDER RECOMMENDATIONS FOR THE TULLAHOMA
REGIONAL PLANNING COMMISSION ON THE DRAFT THINK TULLAHOMA
2040 COMPREHENSIVE PLAN.
Mayor Knowis read the caption for Agenda Item No. 22-162 and then
stated he had a few amendments.
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The first amendment was made by Mayor Knowis and it was seconded by
Alderman Berry to eliminate the words “Parking lanes for on-street parking” on
page 60 under the title, “COMPLETE STREETS”.
A discussion ensued.
On roll call all members present voted as follows:
Aye(s):
Nay(s):

Amacher, Glick, Knowis, Mathis, Wilson
Berry, Dunn

The vote being five (5) aye(s) and two (2) nay(s); passed and was so ordered.

The second amendment was made by Mayor Knowis and it was seconded
by Alderman Mathis to add a paragraph under the title, “MOBILITY OVERVIEW”
on page 60. The paragraph should read as follows: Any new development
consisting of over 30 residential lots may not have traffic routed through an
existing neighborhood or subdivision.
A discussion ensued.
On roll call all members present voted as follows:
Aye(s):
Nay(s):

Amacher, Glick, Knowis, Mathis, Wilson
Berry, Dunn

The vote being five (5) aye(s) and two (2) nay(s); passed and was so ordered.

The third amendment was made by Mayor Knowis and it was seconded by
Alderman Dunn to add a paragraph under the title, TRADITIONAL
NEIGHBORHOODS – NEW” on page 55. The paragraph should read as follows:
Any New high-density development should be located on or near primary traffic
arteries such as Suburban Avenues or Urban Avenues, not Urban Streets or
Suburban Streets.
A discussion ensued.
On roll call all members present voted as follows:
Aye(s):
Nay(s):

Dunn, Glick, Knowis, Mathis, Wilson
Amacher, Berry

The vote being five (5) aye(s) and two (2) nay(s); passed and was so ordered.
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The fourth amendment was made by Mayor Knowis and it was seconded
by Alderman Mathis that on page 92 under the title, DOWNTOWN / NEW
PUBLIC SPACE, to remove all references to location of Jackson Street and
Grundy Street (for a new Public Space) and to add “It is proposed that New Public
Space be developed on City owned property at the South Jackson Civic Center.
A discussion ensued.
An amendment to this amendment was made by Alderman Berry and was
seconded by Alderman Mathis to remove the second portion of the above motion
so his motion was as follows: that on page 92 under the title, DOWNTOWN /
NEW PUBLIC SPACE, to remove all references to location of Jackson street and
Grundy Street (for a new Public Space).
A discussion ensued.
On roll call all members present voted as follows:
Aye(s):
Nay(s):

Amacher, Berry, Glick, Mathis, Wilson
Dunn, Knowis

The vote being five (5) aye(s) and two (2) nay(s); passed and was so ordered.
The original motion as amended was voted on.
On roll call all members present voted aye and it was so ordered.

The fifth amendment was made by Alderman Glick and was seconded by
Alderman Wilson to suspend further consideration of the Think Tullahoma 2040
Plan in favor of instructing the Planning Department to revise the 2011
Comprehensive Plan by updating the demographics and incorporating the land
use map from the 2040 draft but striking the Place Type Designations and
Definitions replaced by the current existing zoning designations, and upgrading
the transportation section with the proposed street, road, and intersection
improvements. This will serve as the Amended 2022 Tullahoma Comprehensive
Plan until the introduction of a draft 2025 updated Tullahoma Comprehensive
Plan.
A long discussion ensued.
Alderman Amacher called the question/ to stop discussion.
On roll call all members present voted as follows:
Aye(s):
Nay(s):

Amacher, Berry, Glick, Mathis, Wilson
Dunn, Knowis
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The vote being five (5) aye(s) and two (2) nay(s); passed and was so ordered.
Discussion was to stop.
The original motion was voted on.
On roll call all members present voted as follows:
Aye(s):
Nay(s):

Amacher, Glick, Mathis, Wilson
Berry, Dunn, Knowis

The vote being four (4) aye(s) and three (3) nay(s); passed and was so
ordered.

There being no further business to come before the Board of Mayor and
Aldermen at this time, the Board Meeting adjourned at 7:05 p.m.

_____________________
CITY RECORDER

_______________________
MAYOR

/rgolden_tullahomatn_gov/Documents/Documents/Minutes by Rosie/Board Meeting 10 17 2022 Special Call.docx

39

40

CITY OF TULLAHOMA
Planning & Zoning Department
PO Box 807, 321 N. Collins Street
Tullahoma, TN 37388

Phone 931-455-2282
Fax: 931-454-1765

October 12, 2022
AGENDA NO.

22-164

TO:

The Honorable Board of Mayor and Aldermen

FROM:

Mary Samaniego, Planning Director

RE:

Request for Special Community Events Signs in the Public Ways and Waiver of Permit Fees

BACKGROUND:
Per the Tullahoma zoning ordinance Section 704.5 Signs for Special Community Events in the public way require
approval from the Board of Mayor and Aldermen. The waiver of permit fees also requires approval from the Board of
Mayor and Aldermen.
The request is to allow twenty-five (25) temporary signs to be erected in the following locations in the Tullahoma
City rights-of-way and for the permit fees to be waived. The banners and signs will not be located in any required
traffic sight triangle.

Sign #
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

Sign Type
Banner (3X6)
Banner (3X6)
Banner (3X6)
Banner (3X6)
Banner (3X6)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
.
Yard (2X3)

Location
Jackson Street out front of the high school
THS Football Stadium - Olive Drive
Coker Shoppe on Wilson Avenue
Corner of Kings Lane and Ovoca Road
Corner of Anderson St and Carroll St
Bel-Aire Elementary - Front
East Lincoln Elementary - Front Left Side
East Middle School - Front
West Middle School - Front
NE Corner of Lincoln St and Anderson St
SW Corner of Lincoln St and Anderson St
NW Corner of Wilson Av and Cedar Lane
NE Corner of Wilson Av and Cedar Lane
SE Corner of Wilson Av and Cedar Lane
Smart Bank
Coffee County Bank
Emil's Bistro
Robert E Lee Elementary - Front
SW Corner of Jackson St and Carroll St
SE Corner of Cedar Lane and Jackson St
NE Corner of Northern Blvd and Jackson St
NW Corner of Jackson St and Grundy St
Jackson St and Walmart
Intersection of Kings Lane and Country Club Dr
41 Exit
Northern Blvd and Ascend Teller

Notes
Two signs at one location
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign

APPLICANT:
The applicant is Mr. Anthony Grow, Vice President of Eli Grow Legacy Foundation, Inc., a 501-C non-profit foundation.
This will be a fundraiser to raise funds to build an athletic facility for Tullahoma High School.
The purpose of the signs is to make the citizens of Tullahoma aware of the event, and that they are welcome to attend.
The applicants are also requesting that the $30/per sign permit fee be waived as this organization has limited funds.

ATTACHMENTS:
1. Sign permit application
2. Example of the proposed signs
3. Sign Locations (25 proposed)
4. Written request for fee waiver
ALTERNATIVES:
1. Vote to approve the request
2. Vote to deny the request
3. Take no action
RECOMMENDATIONS:
Staff recommends alternative number 1.
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-Various City Rights-of-Way

City of Tullahoma
201 W. Grundy Street

Tullahoma, TN 37388

931-455-2648

jmoody@tullahomatn.gov

43

per sign

750.00
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-Various Rights-of-Way

201 W. Grundy Street

Tullahoma, TN 37388

931-455-2648

jmoody@tullahomatn.gov
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YARD SIGN 2 FT x 2.5 FT
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EXAMPLE BANNER: 3 FT X 6 FT

REGISTER NOW!
ELI GROW LEGACY 8K
RUN - WALK – RUCK
NOVEMBER 7, 2020
RACEROSTER.COM
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Eli Grow Legacy 8K Sign Location List
Sign #
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

Sign Type
Banner (3X6)
Banner (3X6)
Banner (3X6)
Banner (3X6)
Banner (3X6)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)
Yard (2X3)

Location
Jackson Street out front of the high school
THS Football Stadium - Olive Drive
Coker Shoppe on Wilson Avenue
Corner of Kings Lane and Ovoca Road
Corner of Anderson St and Carroll St
Bel-Aire Elementary - Front
East Lincoln Elementary - Front Left Side
East Middle School - Front
West Middle School - Front
NE Corner of Lincoln St and Anderson St
SW Corner of Lincoln St and Anderson St
NW Corner of Wilson Av and Cedar Lane
NE Corner of Wilson Av and Cedar Lane
SE Corner of Wilson Av and Cedar Lane
Smart Bank
Coffee County Bank
Emil's Bistro
Robert E Lee Elementary - Front
SW Corner of Jackson St and Carroll St
SE Corner of Cedar Lane and Jackson St
NE Corner of Northern Blvd and Jackson St
NW Corner of Jackson St and Grundy St
Jackson St and Walmart
Intersection of Kings Lane and Country Club Dr
Northern Blvd and Ascend Teller Exit
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Notes
Two signs at one location
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign
Double-sided sign

ELI GROW LEGACY FOUNDATION INC.
1406 Wilson Avenue
Tullahoma, TN 37388
October 10, 2022
City of Tullahoma
BUILDING CODES DIVISION
321 N. Collins Street
Tullahoma, TN 37388
RE: Waiver of Fee for Sign Permit for the Upcoming Eli Grow Legacy Foundation, Inc. Annual 8K Event
We would like to request a waiver to pay the sign permit fee since our event is a non-profit event to raise
funds to build a new athletic facility for the high school.
Please contact me via my cell phone or by email if you have any questions.
Sincerely,

Anthony A, Grow
Vice President
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Item No. 22-165
DATE:

October 24, 2022

TO:

Mayor and Board of Aldermen

FROM:

Jordan Wilkins, Assistant to the City Administrator

SUBJECT:

Tullahoma Regional Planning Commission Vacancy

BACKGROUND
Mr. Greg Sandlin resigned his position as a member of the Tullahoma Regional Planing
Commission during the October 17, 2022 Planning Commission meeting. This is a Mayoral
appointment. The Board is asked to announce the vacancy and solicit all qualified applicants. The
citizen appointed will serve the remainder of an unexpired term ending on October 26, 2025.

RECOMMENDATION
The Board is recommended to announce the vacancy on the Tullahoma Regional Planning
Commission.

ATTACHMENTS
N/a
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AGENDA ITEM NO. 22-166
DATE:

October 24, 2022

TO:

Board of Mayor and Alderman

FROM:

Dave Anderson, Parks and Recreation Director

SUBJECT:

Jeff Damron, TRPEF Scholarship Recipient

BACKGROUND
Mr. Jeff Damron has recently been hired as the Athletics Coordinator for the Tullahoma Parks
and Recreation Department. Mr. Damron has come from the private sector and is excited to give
back to the community he has grown up with. The Tennessee Parks and Recreation Association
holds an annual conference each year for Parks and Recreation Professionals. This is a wonderful
opportunity to attend informative educational sessions and gain valuable knowledge through
networking with fellow professionals. Mr. Damron has submitted a Tennessee Recreation and
Parks Educational Foundation (TRPEF) Professional Scholarship application to help offset the
costs associated with attending this conference. We are please to announce that Jeff Damron has
been awarded a $500 scholarship fund to be paid back to the City of Tullahoma following the
Conference.
RECOMMENDATION
The Board is recommended to accept the $500 TRPEF scholarship to offset some of the cost of Mr.
Jeff Damron attending the TRPA Annual Conference to be held in Gatlinburg, TN, November 14-17,
2022.
FISCAL IMPACT
The funds for attending this conference have been approved in the 2022/2023 Budget, line item 11044400-280-010, Training & Travel and the scholarship will be applied to this line item.
ATTACHMENTS
Email from Mr. Aaron Browning, TRPEF President, informing Jeff Damron of the scholarship
award.
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FW: TRPEF Professional Scholarship - 2022 TRPA Conference
From: jtdamron@tullahomatn.gov <jtdamron@tullahomatn.gov>
Sent: Tue, Oct 11, 2022 at 12:09 pm
To:
Dave Anderson
-----Original Message----From: "Aaron Browning" <abrowning@knoxvilletn.gov>
Sent: Friday, October 7, 2022 11:02pm
To: "jtdamron@tullahomatn.gov" <jtdamron@tullahomatn.gov>
Cc: "Candi Rawlins" <candi@trpa.net>, "Jamison Sliger" <Jamison.Sliger@tn.gov>, "Aaron Browning"
<abrowning@knoxvilletn.gov>
Subject: TRPEF Professional Scholarship - 2022 TRPA Conference

Hi JeffCongratulations!
The TRPEF Board of Directors approved your scholarship request and will fund your event up to
$500 for the 2022 TRPA Conference. As mentioned on the application, TRPEF may fund up to
75% of expenses with a maximum calendar year amount of $500. Please keep your receipts from
the expenses listed and submit copies to me by email after the event along with the address
you’d like the reimbursement check sent. The TRPEF Treasurer will send a check back to you for
up to the amount listed above.
If you are not able to attend this event, the funding will not automatically roll over to 2023. You
would need to reapply for TRPEF funding in 2023 or any future year. If you decide not to attend
the event, please let me know.
Safe travels and hope you have a great experience at the event!
Thanks,

Aaron Browning
Deputy Director
City of Knoxville Parks and Recreation
5930 Lyons View Pike at Lakeshore Park
865-215-1719 (Office) | 865-215-1743 (Fax)
Lakeshore Main Number | 865-215-1700
abrowning@knoxvilletn.gov

http://www.knoxvilletn.gov/recreation
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AGENDA ITEM NO. 22-160
Date:

October 24, 2022

To:

Board of Mayor and Aldermen

From:

Jennifer Moody, City Administrator
Casta Brice, Human Resources Director

Subject:

2022 Compensation and Classification Study Agreement

BACKGROUND
The primary objective of the City of Tullahoma’s Compensation and Classification Plan is to
support recruitment and retention through competitive pay practices within the financial means of
the city. The initial professional services agreement from Burris Thompson and Associates (BTA)
was presented at the board meeting on October 10, 2022. Board members discussed considering the
value of benefits as part of the overall compensation package. The revised agreement from BTA
includes conducting an evaluation of employee benefits relative to the market. An overview of the
city’s benefit package and value will be prepared by staff. Following is the previous background
submitted and an update to the recommendation and fiscal impact of this project.
The City’s current Plan was developed by Burris Thompson and Associates and implemented for
the first time in 2016. Since that time, the Board has annually funded the progressive step raises
recommended in the pay plan and cost of living adjustments (COLA) to keep pace with the
consumer price index based on the public sector. In early 2020, Burris Thompson and Associates
completed a benchmark study of 20 positions within the City’s pay plan in order to provide
recommendations to city administration regarding how well our pay plan, with the subsequent
annual adjustments, had kept pace with the market since 2016. At that time, our Plan was
performing well overall but showed that in the lowest pay grades, the starting pay for the lowest
paid positions had fallen below market and was no longer competitive. This was consistent with
what Human Resources and some departments were observing in terms of challenges with recruiting
and retaining laborers and drivers to work for the city, especially in Public Works and Parks and
Recreation. Following the 2020 benchmark study, adjustments were made to raise wages and
starting rates for employees in positions in lower pay grades of the Plan.
Over the last few years, in our community and across the nation, we’ve seen significant changes in
the labor market and challenges due to the rising cost of living. Many private and public sector
employers have had to adjust their compensation strategies in order to keep and to attract employees
to vacant positions. City of Tullahoma departments are experiencing increasing employee turnover
due to these same economic factors. In the last three years, the average annual rate of turnover has
been 15.5% which represents approximately 24 employees annually. While employees leave
employment for various reasons, in the past five years, approximately 75 employees resigned due
to other job opportunities which represents 55.56% of those who separated from employment during
that time.
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In an effort to ensure that the City’s Compensation and Classification Plan is keeping pace with its
peer cities, Burris Thompson and Associates is recommended to conduct a market review. Burris
Thompson and Associates has provided professional services related to employee compensation
since 2012. Attached is a professional services agreement with Burris Thompson and Associates to
conduct a comprehensive analysis that includes engaging management and employees in the
process, conducting a job analysis, compiling market data, and reviewing our current pay structure
and job classifications. Burris Thompson will provide recommendations with cost projections and
options for implementation. The study is proposed to cost $15,705 and be completed in early 2023.
This timeline will allow us to have their cost projections and recommendations available prior to
development of the next annual city budget.
RECOMMENDATION
The Board is recommended to approve and authorize the Mayor to sign a Professional Services
Agreement with Burris Thompson and Associates for a full review of the City of Tullahoma’s
Employee Compensation and Classification Plan including an employee benefit analysis.
FISCAL IMPACT
The anticipated consulting fees for the Compensation Study is $15,705. The funds are allocated in
the Human Resources, Professional Services Acct. No 110-41500-190-06.
ATTACHMENT
Burris Thompson and Associates Agreement
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Burris Thompson

Steve Thompson
President, Consulting Services
3259 Vinemont Drive
Thompsons Station, TN 37179-2924
Phone: (615) 500-7931
stevenjthompson@comcast.net

& Associates

October 19, 2022
Casta Brice
HR Director
City of Tullahoma
201 West Grundy Street
Tullahoma, TN 37388
Dear Casta:
As we discussed, Burris, Thompson & Associates is pleased to respond to your request for
completing a Compensation Study for the City of Tullahoma. Below I have summarized our
planned approach to the project. The scope of the project takes into account that the City’s
approximately 170 full time and 100 part time/seasonal employees are currently classified
into approximately 70 different job titles. Each job is assigned to a pay grade that is
assigned a pay range.
Completion of the pay study is intended to address the following objectives:
•

Ensure that the City’s pay practices are competitive in order to attract and retain the
required talent to provide quality services to citizens.

•

Ensure that the City’s employee benefits offerings and ability to pay are considered in
compensation practices.

•

Ensure pay is administered in a fair and equitable manner.

Accordingly, we propose to perform the compensation consulting services outlined below.

I. Methodology
A. Fact Finding
City Management Input
We will seek direction from the City Administrator and Human Resources Director
concerning the definition of competitive labor market for the City, desired positioning
relative to that market, pay plan design considerations, affordability, and other related
issues. The goal of the meeting would be to attain general consensus related to pay
study objectives and parameters that would guide the market data analysis.

Department Head Interviews
Burris, Thompson & Associates will interview all department heads to review their
organizations and obtain feedback concerning the current classification of jobs and pay
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practices. We would also seek information related to anticipated organizational changes
that may need to be considered. Finally, we would ask for department heads’ input
related to desired pay plan design considerations.

Employee Feedback
Burris, Thompson & Associates will conduct meetings with one or two focus groups, each
comprised of a cross section of 12 to 20 employees, to obtain feedback related to current
City pay practices, job classification approaches, and desired features of new or revised
pay plan designs. If the City wishes to use two focus groups, one could be comprised of
supervisory level employees and the other could consist of non-supervisory employees.
This is also a good opportunity to communicate City management pay plan concerns and
educate employees about various pay plan design issues.

Employee Data
We anticipate that the City will provide us current job descriptions in a Word or PDF
compatible format and up-to-date employee data in Excel format to include employee
names, their department, job title, current pay rate, standard weekly work hours (i.e.,
37.5, 40, etc.), date of hire, and date in job (if available) for us to use in our analyses.

B. Employee Communication
It will be important to inform employees of the objectives and methodology of the
compensation study. Employee communication will also be important for general
acceptance and understanding of the results of the pay study. We will work with the City to
develop the following:
•
•
•
•
•

Initial announcement and overview of the components of the pay study.
Periodic updates of project status.
Explanation of the findings and recommendations (probably in a Questions and
Answers format).
Scripts for supervisors to use to explain pay plan changes to employees.
Other communications as needed.

C. Job Analysis
The City will be responsible for providing up-to-date job descriptions. Burris, Thompson &
Associates will review all City job descriptions in order to obtain adequate job content
information to facilitate matching City jobs to market data. (Additionally, as part of the fact
finding interviews of department heads, Burris, Thompson & Associates will obtain additional
information concerning the organization of work and primary job duties of all positions.)

D. Benefits Review
Burris, Thompson & Associates will evaluate current City of Tullahoma employee benefits
relative to market data pertaining to other employers’ benefit practices. Health insurance,
retirement, sick time, vacation, and disability coverage will be the focus of this review. We
will identify potential strengths and shortcomings and recommend how such an evaluation
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should impact wage and salary practices. A report documenting the data comparison and
evaluation will be provided to the City. However, design and implementation of benefit plan
revisions is beyond the scope of the present study. Burris, Thompson & Associates may
identify benefit plan design features that the City can pursue with its brokers, insurance
carriers, plan administrators, and financial services providers.

E. Market Data and Market Comparison
Published Public Sector Data
Burris, Thompson & Associates will compile comparative public sector wage and salary
data for all City of Tullahoma jobs from available published sources. Sources that we
would use in include:
•

Burris, Thompson & Associates’ 2021 Public Sector Salary Survey. We
would work with Tullahoma to identify a set of 12 to 15 benchmark cities and
counties (probably largely the same ones used in prior pay studies for the City)
from this database and compile data for these benchmarks from the survey
results.

•

Other data sources that might be provided by the City, such as utility, public
works, or other survey data.

Published For-Profit Sector Data
Burris, Thompson & Associates will compile for-profit sector comparative wage and
salary data for all City of Tullahoma jobs. Sources of for-profit sector data include:
•

Economic Research Institute Salary Assessor, an extensive computer
database updated quarterly that contains data for more than 4,000 job titles,
filtered by industry and location. This database would be used for data
representing general business and industry in the Tullahoma area.

•

US Bureau of Labor Statistics - May 2021 Metropolitan and Nonmetropolitan
Area Occupational Employment and Wage Estimates (Middle Tennessee).

Determine Market Rates
For each benchmark job we will compile data from the survey or surveys that contain a
job that matches the City’s job description. The benchmark salary survey numbers used
(i.e., market average, 40th percentile, etc.) will be based on the City’s desired competitive
position in the labor market that was defined by City management. All data will be
projected to July 1, 2023 (or other date determined by the City).
For most jobs we are able to identify a local government data point and a general
employer data point from the survey data sources. The average of these two benchmark
salaries will represent the Market Rate for the job. (If desired by the City, the municipal
data could be weighted more heavily than the general employer data.)
Burris, Thompson & Associates will then develop a comparison of current City of
Tullahoma pay ranges and actual employees’ wage and salary rates to the City’s desired
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competitive position (the Market Rates determined for City jobs).

F. Review Pay Structure Design
Burris, Thompson & Associates will evaluate current pay structure design:
•
•
•

Number of Pay Grades.
Width of pay ranges.
Positioning of range minimums and maximums.

In collaboration with City staff, we will create alternative designs for consideration for
improving the effectiveness of the City’s pay practices.

G. Review Job Pay Grade Assignments
Based on the selected pay structure design and the job market data, Burris, Thompson &
Associates will recommend changes to job pay grade assignments if needed

H. Pay Structure
Once all job classifications have been finalized, Burris, Thompson & Associates will then
compare the market rates determined for City jobs to the City’s pay ranges for the jobs.
Based on this comparison, Burris, Thompson & Associates would recommend an adjustment
to the City’s pay structure needed to maintain labor market competitiveness.

I. Employee Salary Adjustments
Implementation of Revised Pay Structure
Burris, Thompson & Associates will assist the City in determining the method to be used
to place employees in the recommended pay range for their jobs. It may be appropriate
to simply adjust employees’ salaries to the proposed minimum of the pay range for their
job, if currently below, but otherwise not adjust any other employees’ salaries (except for
an “Annual Increase” – see below).
Additionally, if the City wishes to take an in-depth look at how employee salaries align
with tenure in position, Burris, Thompson & Associates will recommend a methodology
for analyzing the relationship between salaries and job tenure. The goal would be to
create an appropriate salary differential among employees with different tenure in their
positions. This methodology would consider some or all of the following (the relative
importance of each to be based on input from the City):
•
•
•
•
•
•

Tenure in position.
The degree to which tenure in position differs among employees in the same job.
The amount that employees’ salaries deviate from the market rates for their jobs.
The amounts that the salaries of other employees in the same job title deviate
from market.
Each employee’s tenure with the City overall.
Budgeted pay increase funds - for most employees with salaries within the pay
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ranges for their jobs, this will be the primary factor in determining the magnitude
of the salary differentials that can be created between employees with different
job tenure/performance or between supervisors and subordinates.
Typically, this approach incorporates the concept of pay range ‘targets’ based on job
tenure and incorporating some or all of the above variables as appropriate. For example,
the “formula” could specify that salaries of employees with four but less than six years of
job tenure who have “meets standards” job performance should be at least at 95% of the
pay range midpoint for their jobs. The ‘targets’ can be as aggressive or conservative as
the City wishes - affordability probably being the limiting factor. There may be variations
on this concept that can be explored. We will work closely with the HR Director to
develop a methodology that meets the needs of the City related to internal equity and
achievement of Study objectives.
Once the methodology has been determined, Burris, Thompson & Associates will then
apply it across all employees to determine the amount of salary adjustment that would be
appropriate for each employee. We will review the results with the City HR Director and
Department Heads and make adjustments as appropriate.

Annual Increases
Burris, Thompson & Associates will recommend a percent of payroll salary increase
budget based on data concerning employers’ salary increase budgets for 2023 and the
position of the City’s salaries relative to the market. City budget constraints will also be
considered.

Develop Cost Projections
Burris, Thompson & Associates will determine the sum of all pay adjustments resulting
from:
•
•
•

Adjustments to minimums
Adjustments to address pay compression (tenure based adjustments)
Annual increase

We can add the impact on FICA and retirement plan contributions to determine the total
cost of implementing the proposed pay plan.

Department Head Review
We anticipate that we would review preliminary job re-classification and employee salary
adjustment recommendations with department heads to obtain their feedback.

J. Implementation Plan
Full or Phased Implementation
Burris, Thompson & Associates will assist the City in determining how to best implement
the revised pay plan. If affordable, implementing the entire pay plan with all necessary
pay adjustments on July 1, 2023, or some other date probably would be appropriate. If
the potential cost impact is too great, Burris, Thompson & Associates will help the City
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explore implementation over an 18 month or 24 month period.

Pay Policy Revisions
Burris, Thompson & Associates will work with the City to revise City policies as needed to
support ongoing administration of the pay plan.

K. Final Report of Findings and Recommendations
Upon completion of the pay study Burris, Thompson & Associates will prepare and present a
report of findings and recommendations for discussion with the City. If desired, we could
present a summary of the report to the City Council.
Burris, Thompson & Associates will provide a procedure and guidance for maintaining the
pay plan after it is implemented. Included would be how to assign new jobs to a pay grade
and how to adjust the pay ranges over time to maintain competitiveness of the pay plan.
To aid in pay plan administration, the following deliverables will be provided in hard copy and
in electronic format.
•
•
•
•

Job Table – contains all jobs, their pay grades and pay steps (or ranges).
Pay Structure – shows all pay grades and their pay step (or ranges).
Pay Policy.
Employee Roster with job titles, recommended job grade and pay steps, and
recommended pay adjustments.

II. Timetable for Classification and Compensation Study
Below is a tentative general timetable for completion of the Classification and Compensation
Study with anticipated completion before January 13, 2023. The timetable is subject to
modification to accommodate City staff who would be involved in meetings, interviews,
providing feedback, etc.

Tentative Project Timetable
Project Activity

Time Required

A. Fact Finding (Department head interviews and (optional) focus group(s)
B. Employee Communications
C. Compile Market Data – Market Comparison/Benefits Review
D. Job Evaluation/Review Pay Structure Design and Adjustment
E. Employee Salary Adjustments (including review with department heads)
F. Implementation Plan/ Final Report

Two Weeks
Ongoing
Three Weeks
Three Weeks
Four Weeks
Two Weeks

III. Fees for Services Rendered
Our estimated fees for completion of this project are based on our anticipated hours of
involvement. Our normal billing rate for the proposed work is $175 per hour for professional
time spent on the project. Administrative/travel expenses would be an additional 5% of fees.
Below is an estimate of total professional consulting cost for each project phase as outlined
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in our proposal and total anticipated expenses. We anticipate that the work would require
approximately 86 consulting hours and total fees not to exceed $15,705.
If the scope of the project is significantly increased by the City from the services outlined
above, and our hours significantly exceed the number of hours indicated, we will bill
additional hours at the rate of $175 per hour. Such hours would be subject to City approval
in advance. Similarly, our fees will be less if our involvement is less than that specified in our
proposal.
Fees are normally billed monthly based on actual project consulting hours incurred. If
monthly billings are unacceptable, we can entertain other arrangements.

Anticipated Consulting Fees
Project Activity

Fees

A. Fact Finding (Department head interviews and (optional) focus group(s)
B. Employee Communications
C. Compile Market Data – Market Comparison
D. Employee Benefits Review
D. Job Evaluation/Review Pay Structure Design and Adjustment
E. Employee Salary Adjustments (including review with department heads)
F. Implementation Plan/ Final Report
Expenses
TOTAL FEES

$ 1,575
$ 700
$ 2,975
$ 1,500
$ 2,800
$ 4,375
$ 1,050
$ 700
$15,705

***********************************
The signature of a City representative below will indicate agreement with the scope of
services outlined above and our estimated fees for the project.

Sincerely,

Steven J. Thompson
President
Accepted by
Signature: _____________________________________________________________
City of Tullahoma Representative

Title: _____________________________________ Date: ___/___/___

61

RESOLUTION NO. 1930
A RESOLUTION OF THE BOARD OF MAYOR AND ALDERMEN
REPEALING RESOLUTION NO. 1898 AND REPLACING IN ITS ENTIRETY
A NEW RESOLUTION ADOPTING A SPENDING PLAN FOR AMERICAN
RESCUE PLAN ACT FUNDS FOR THE FISCAL YEARS 2022 THROUGH 2026
FOR THE CITY OF TULLAHOMA, TENNESSEE
WHEREAS, the City of Tullahoma has prepared a list of capital projects for the
City for Fiscal Years 2021-2022 through 2025-2026 in accordance with guidance from the
United States Department of Treasury; and
WHEREAS, the City of Tullahoma, Tennessee held a public hearing to hear
comments from citizens on the proposed spending plan at their regular board meeting held
on Monday, April 25, 2022; and
WHEREAS, the Board of Mayor and Alderman first adopted the American Rescue
Plan Act Spending Plan by Resolution No. 1898 on May 9, 2022; and
WHEREAS, the Board of Mayor and Alderman met in study session on October
10, 2022, following the swearing in of three newly elected city aldermen, to hear a
presentation and review the status of all proposed projects in the previously adopted plan;
and
WHEREAS, the Board of Mayor and Aldermen have reviewed and discussed the
American Rescue Plan Act Spending Plan and have determined that it is in the interest of
health, safety, and economic welfare of the citizens of Tullahoma to adopt the Plan as so
discussed and amended; and
NOW, THEREFORE, BE IT RESOLVED, BY THE BOARD OF MAYOR AND
ALDERMEN OF THE CITY OF TULLAHOMA as follows:
SECTION 1. The Board of Mayor and Aldermen hereby repeals the previously
adopted Resolution and Spending Plan and newly replaces in its entirety a new
Resolution for the American Rescue Plan Act Spending Plan for Fiscal Years
2022 through 2026 for the City of Tullahoma, which is, by reference,
incorporated herein as Exhibit “A”.
SECTION 2. That this Resolution shall take effect from after its adoption, the
public welfare requiring it.
APPROVED this the ______ day of __________, 2022.

______________________
Ray L. Knowis
Mayor
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ATTEST:
_____________________________

Rosemary Golden, City Recorder

APPROVED AS TO FORM:
_____________________________

Stephen M. Worsham, City Attorney
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EXHIBIT A

City of Tullahoma, Tennessee
American Rescue Plan Projects List
rev. 10/24/2022

Tullahoma Rescue Plan Allocation Total:
Proposed Project List
1) North Jackson Streetscape Plan Improvements
2) Stormwater Program Projects Proposed for TDEC ARP Matching*
a) Comprehensive Stormwater Plan - $250,000
b) S.Washington/Town&Country Subdivision Drainage Assessment $50,000 for survey/engineering evaluation
c) N.Washington/N.Atlantic/N.Jackson st at L&H Distributing Drainage
Assessment - $50,000 for survey/engineering evaluation
d) Ovoca Rd/Riley Creek Rd Drainage Improvements and Sidewalk/ADA
Improvements - total cost $520,000
e) Jefferson St/Monroe St Box Culvert Replacements and Sidewalk/ADA
Improvements - total cost $1,500,000
3) Reserved for Stormwater Projects
4) Sidewalk and Greenway Improvements
5) Johnson Lane - Restroom/Concession Building
6) Johnson Lane - Additional Parking
7) Waggoner Park Field Lighting Project
8) South Jackson Civic Center - Phase 2 of "Light Up South Jackson" with
south-side Parking, Lighting, and Farmers Market Tullahoma Pavilion
9) New Residential Garbage Truck (for a new route)
10) Tourism and Downtown Special Events, Marketing and Promotions

$

5,802,232

$
$

Estimated Cost
1,200,000
592,640

$
$
$
$
$
$

600,000
535,000
900,000
537,500
600,000

$
$

300,000
90,000

GRAND TOTAL of Proposed Projects

$

5,355,140

Reserved as Contingency (8%)
Tullahoma Rescue Plan Allocation Total:

$
$

447,092
5,802,232
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City of Tullahoma, Tennessee
American Rescue Plan Projects List
rev. 5/09/2022
adopted by Resolution No. 1898 on 5/09/2022
Tullahoma Rescue Plan Allocation Total: $
Proposed Project List
1) North Jackson Streetscape Plan Improvements
2) Stormwater Program Projects Proposed for TDEC ARP Matching*
a) Street Sweeper - $300,000
b) Comprehensive Stormwater Plan - $250,000
c) S.Washington/Town&Country Subdivision Drainage Assessment $50,000 for survey/engineering evaluation
d) N.Washington/N.Atlantic/N.Jackson st at L&H Distributing Drainage Assessment $50,000 for survey/engineering evaluation
e) Ovoca Rd/Riley Creek Rd Drainage Improvements and Sidewalk/ADA
Improvements - total cost $520,000
f) Jefferson St/Monroe St Box Culvert Replacements and Sidewalk/ADA
Improvements - total cost $1,200,000
3) Reserved for Stormwater Projects
4) Sidewalk and Greenway Improvements
5) Johnson Lane - Restroom/Concession Building
6) Johnson Lane - Additional Parking
7) Waggoner Park Field Lighting Project
8) South Jackson Civic Center - Phase 2 of "Light Up South Jackson" with south-side
Parking, Lighting, and Farmers Market Tullahoma Pavilion
9) New Residential Garbage Truck (for a new route)
10) Tourism and Downtown Special Events, Marketing and Promotions
GRAND TOTAL of Proposed Projects
Reserved as Contingency (8%)
Tullahoma Rescue Plan Allocation Total:

5,802,232

Estimated Cost
$
1,200,000
$
592,640

$
$
$
$
$
$

600,000
535,000
350,000
500,000
537,500
600,000

$
$
$
$
$

350,000
90,000
5,355,140
447,092
5,802,232

* The City of Tullahoma has an allocation of $2,370,558.84 available in state matching funds for
stormwater projects; available under TDEC's Non-Competitve Grant Program with only a 25% co-funding
requirement; applications are scheduled to open June 1, 2022 with awards expected by August 31, 2022;
our anticipated total project costs proposed are $2,963,197 with only $592,640 anticipated from our
local ARP allocation.
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Resolution No. 1931
Date:

October 24, 2022

To:

Board of Mayor and Aldermen

From:

Casta Brice, Human Resources Director

Subject:

Resolution for the “Driver Training” Matching Grant Program

BACKGROUND
According to Public Entity (PE) Partners, automobile accidents are one of the leading
causes of injures among local government employees and also lead to liability and
vehicle damage claims. PE Partners invites all members with automobile liability
coverage to apply for their James L. Richardson Driver Training Grant, which provides
financial grants to address training needs and safety concerns for employees that
operate city or agency vehicles. The grant is a 50/50 matching grant. This year, grant
applications were accepted from August 31 – October 14, 2022. Applications are
considered in the order they are received, so members were encouraged to submit
early in the application window. The maximum grant award is $5,000 pending
approval of the following resolution and available funds from PE Partners.
An application has been submitted and if awarded, funds would be used to purchase a
vehicle tracking system for Public Works. These systems’ monitor the safe operation of
vehicles, enable management to locate a vehicle or piece of equipment in an emergency
and also assists with developing route sheets to improve route efficiency and
productivity. If awarded, the $5,000 in matching grant funds will offset 50% of the cost
of the tracking system.
RECOMMENDATION
The Board of Mayor and Aldermen is recommended to approve the Resolution that
authorizes the City to participate in the Driver Training Matching Grant Program of
Public Entity Partners.
FISCAL IMPACT
The funds for the vehicle tracking system are available in the Human Resources’
department loss control account 110-41500-281-006 of the FY 2023 Annual Budget.
ATTACHMENT
James L. Richardson “Driver Training” Matching Grant Resolution
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RESOLUTION NO. 1931
A RESOLUTION AUTHORIZING THE CITY OF TULLAHOMA
TO PARTICIPATE IN THE JAMES L. RICHARDSON
“DRIVER TRAINING” MATCHING GRANT PROGRAM
WHEREAS, the safety and well-being of the employees of the City of Tullahoma is of the
greatest importance; and
WHEREAS, all efforts shall be made to provide a safe and hazard-free workplace for City of
Tullahoma employees; and
WHEREAS, Public Entity Partners seeks to encourage the establishment of a safe workplace
by offering a “Driver Training” Matching Grant Program; and
WHEREAS, the City of Tullahoma seeks to continue participation in this important program,
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF MAYOR AND ALDERMEN OF
THE CITY OF TULLAHOMA, TENNESSEE the following:
SECTION 1: That the City of Tullahoma is hereby authorized to submit
application for a “Driver Training” Matching Grant Program through Public Entity
Partners.
SECTION 2: That the City of Tullahoma is further authorized to provide a
matching sum to serve as a match for any monies provided by this grant.
SECTION 3: The resolution shall take effect upon its passage, the public welfare
requiring it. Enacted this ________ day of _______________, 2022.

CITY OF TULLAHOMA, TENNESSEE
________________________________________
Ray L. Knowis, Mayor
ATTEST:
_____________________________________
Rosemary Golden, City Recorder
APPROVED AS TO FORM:
_________________________________
Stephen Worsham, City Attorney
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AGENDA ITEM NO. 22-168
DATE:

October 24, 2022

TO:

Board of Mayor and Alderman

FROM:

Jennifer Moody, City Administrator

SUBJECT:

Sale of Real Property at 127 West Lincoln Street

BACKGROUND
Mr. Roy Lee Roberts, Jr. was the prior owner of a building at 127 West Lincoln Street in downtown
Tullahoma. The City filed suit against Mr. Roberts, Jr. in an effort to effect compliance with the
International Building Code and the International Property Maintenance Code applicable to this
property. Despite the City’s efforts, the building remained in a condemned condition, such that it is
a public hazard and continues to be in need of significant renovation to be brought into compliance.
In the course of negotiations, the City accepted a donation of the vacant building and property in
October 2019 as a final settlement in the matter.
In the interest of preserving a mid-block structure in Tullahoma’s downtown, the City performed a
structural analysis. The building was evaluated to assess the structural integrity of the building and
two architects provided opinions of the probable cost to repair the building. Noted problems include
a roof that appears in poor condition, exterior brick façade in need of brick removal and mortaring,
and deficiencies in the structural support systems. City staff worked on a number of partnership
ideas and researched grant opportunities to improve the building, but was significantly delayed by
the COVID-19 pandemic that began in early 2020. Over the last two years, none of the proposed
concepts for redevelopment of the property have materialized into a feasible project.
The Board of Mayor and Alderman unanimously approved the property to be declared surplus real
property, at their July 11, 2022, regular meeting, so that proposals for redevelopment and reuse could
be solicited from private individuals and entities. The instruction given was to solicit proposals that
would describe the redevelopment plan and intended future use, a project timeline, and a proposed
acquisition cost. Understanding that there may be significant financial cost to redevelopment, the
proposed purchase price would not be the sole determining factor for the sale. The Board intended to
instead consider approval of the transfer of the property to the new owner with the best overall
redevelopment proposal.
The property is in the downtown core and within the Central Commercial Zoning District (C-1).
Given its location, the Board approved a recommendation to request that exterior building façade
changes be subject to City approval as part of the transfer of property requirements.
REQUESTS FOR PROPOSALS
A for sale sign was posted on the property and information was advertised in the Tullahoma News
and on the City’s website to solicit proposals from August 1, 2022 through a deadline of 4:00 p.m.
on September 30, 2022. At the deadline, three proposals were received.
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A small review committee consisting of Mayor Knowis, City Administrator Moody, Economic
Development Director Brooks, and Planning Director Mary Samaniego reviewed all proposals for
responsiveness to the required items within the Request for Proposal (see attached copy).
Of the three proposals, one proposal is recommended by the review committee as the most
responsive and complete proposal. The full proposal is attached for your review. The Board is
recommended to consider proceeding with a sale of the subject property to Sweet Bay Assets, which
intends to purchase the property for $20,000 and provide a capital investment of up to $1.2 million in
a full restoration of the building, in approximately 18 months, for the purposes of a new restaurant
business in downtown Tullahoma. The applicants have 35 years of experience in operating
restaurants and have a pending franchise agreement. In addition, they expressed experience with a
previous restoration of an old building and intend to use a contractor experienced in the same. A
copy of their business plan, potential municipal economic and financial impacts, and a design board
are included in their proposal package.
RECOMMENDATION
The Board is recommended to approve and authorize the City Attorney to prepare all necessary
documents to support the sale of city-owned, real property located at 127 West Lincoln Street, to
Sweet Bay Asset, and set an offer termination date of 45 days from the completion of all paperwork
and payment required.
Upon successful completion of documents and acceptance of an offer, the Board of Mayor and
Alderman would be asked, as a future agenda item, to consider approval of the final sale agreement.
ATTACHMENTS
Sweet Bay Assets Proposal
Addendum
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BEER BOARD MEETING
MINUTES FOR
October 10, 2022
The Beer Board of the City of Tullahoma, Coffee and Franklin Counties,
Tennessee assembled for a meeting on Monday, October 10, 2022, at the
Municipal Building in Tullahoma with Mayor Ray Knowis presiding and the
following named members of the Board of Mayor and Aldermen: Jenna
Amacher, Daniel Berry, Robin Dunn, Kurt Glick, Jerry Mathis, and Bobbie
Wilson. All Board members were present.
Jennifer Moody, City Administrator; Mike Giffin, Acting City Attorney and
Rosemary Golden, City Recorder; were also present at the meeting.
Mayor Ray Knowis called the meeting to order.
PUBLIC COMMENTS: - NONE CONSENT AGENDA:
ITEM NO. 22-BB26 – MINUTES OF THE SEPTEMBER 26, 2022, BEER
BOARD REGULAR MEETING.
Mayor Ray Knowis read the caption for Agenda Item No. 22-BB-26.
A motion was made by Alderman Berry and seconded by Alderman
Mathis to approve the minutes from the Beer Board meeting on September 26,
2022.
On roll call all board members present voted aye and it was so ordered

UNFINISHED BUSINESS: - NONE –
NEW BUSINESS: - NONE –

There being no further business to come before the Beer Board at this
time, so the Beer Board Meeting adjourned at 7:12p.m.

_______________________
CITY RECORDER

______________________
MAYOR
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City of Tullahoma

Memo
To:
From:
cc:
Date:
Re:

Board of Mayor and Aldermen
Jennifer Moody, City Administrator
Jordan Wilkins, Assistant to the City Administrator
October 24, 2022
Rules and Procedures

Robert’s Rules of Order is known as a type of parliamentary procedure that was developed by
Henry Martyn Robert to ensure that board meetings are fair, efficient, and orderly. According to
the Tullahoma Municipal Code the parliamentary authority of the board shall be the latest edition
of Robert’s Rules of Order.
A Parliamentary Procedures Training was held on October 3, 2022, at 5:30 PM in the
Tullahoma Municipal Building. Parliamentarian, Ms. Patricia Junkin presented to the Board on
the latest version of Robert's Rules of Order Newly Revised, 12th edition.
Please bring your Robert’s Rules of Order Newly Revised In Brief books to each Board meeting
for reference.
During study session , the Board will discuss its rules and procedures and may wish to make
amendments. To assist in that process, we have attached copies of the Special Rules of Order
from the Tullahoma Municipal Code. These rules are exceptions to Robert’s Rules of Order and
take precedence over the guidance in Robert’s. Second, there are“Board Policies and
Procedures” adopted by Resolution, last amended 8/08/2022, that have established the general
policies for the board agenda and how board meetings are conducted.
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EXHIBIT A
TITLE 1. GENERAL ADMINISTRATION
CHAPTER 2. BOARD OF MAYOR AND ALDERMEN
SECTION 1-207. Special Rules of Order
1-207. Special rules of order.
The rules of order and procedure of regular and special call meetings of the board of mayor and
aldermen shall be as follows:
Rule 1. Parliamentary authority. The parliamentary authority shall be the latest edition of
Robert's Rules of Order.
Rule 2: For the purposes of procedure under Robert's Rules of Order the board of mayor
and aldermen will be considered a small board with the following exceptions: a. Motions and
amendments to motions must be seconded. b. No vote can be taken without a motion having
been introduced.
Rule 3. Session. A session of the board is continuous from the second Monday in August
of even numbered years to the succeeding second Monday in August of even numbered years.
Rule 4. Ballots signed. In votes where ballots are required, by request, any member may
require that the ballots be signed.
Rule 5. Suspension of the rules. A two-thirds (2/3rds) vote of members present, and
voting shall be required to suspend any rule of order in this section that does not contain a
different provision for its suspension.
Rule 6. Quorum. A quorum of any meeting shall consist of at least four (4) board
members.
Rule 7. Rules, violations, fines. Any member using profane or indecorous language in a
board meeting shall be fined fifty dollars ($50.00). By a two-thirds (2/3rds) vote, the board may
fine a member for other violations of these rules.
Rule 8. Decorum. Members must: a. Confine their remarks to the merits of the subject
under discussion, and no outside conversation will be allowed; b. Maintain a courteous tone; c.
Never attack nor make any allusion to the motives of other members.
Rule 9. Vote required, excused. All members present shall vote on every motion, unless
they recuse themselves from the question as soon as a motion is made. Members recusing
themselves must state for the record their reason for recusal and shall not participate in the
discussion or debate on the question.
Rule 10. Reconsider. A motion to reconsider may be made only at the same or the next
business meeting in which the original vote was taken and be made only by a member who voted
on the prevailing side and must be seconded by any member.
Rule 11. Renewal prohibition. A main motion, or a motion for the same amendment to a
given motion, cannot be renewed at the same session unless there is a change in wording or
circumstances sufficient to present substantially a new question, in which case this becomes
technically a different motion. (1988 Code, § 1-207, as replaced by Ord. #1330, May 2006, and
amended by Ord. #1366, April 2008)
Rule 12. Resolution 1895. A Resolution establishing rules and procedures for the Board
of Mayor and Aldermen.
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Tullahoma Board of Mayor and Aldermen
Rules and Procedures
First Adopted by Res. No. 1895 on 4/11/2022
Amended by Res. No. 1925 on 8/08/2022

Section 1. Authority and Rules
1.1 Pursuant to the provisions of the Charter of the City of Tullahoma, Tennessee, the Board
of Mayor and Alderman may enact rules of procedure for all meetings of the Board, which
shall be in effect upon their adoption by the Board and until such times as they are
amended, or new rules adopted.
1.2 The Rules regulating the procedures of the Tullahoma Board of Mayor and Aldermen may
be amended at any regular meeting of the Board by a two-thirds (2/3) vote, provided the
amendments were submitted in writing to the City Administrator 1-week prior to the
Board meeting.
1.3 These rules are intended to comply with the Laws of the United States and the State of
Tennessee and if any provision is found to conflict with state and federal law, that part in
conflict shall be null and void.
1.4 General rules of parliamentary procedure as defined herein, consistent with the City
Charter and any applicable City ordinances shall govern the proceedings of the Board of
Mayor and Alderman. All matters not covered herein shall be governed by the latest
copyright edition of Robert’s Rules of Order.

Section 2. Board Agenda
2.1 The City Administrator is responsible for creating and distributing the agenda for the
Board of Mayor and Alderman meetings five (5) days prior to scheduled meeting. The
City Administrator will submit agenda materials as appropriate for review by the City
Attorney.
2.2 Board members seeking to have an item added to a regular meeting agenda may direct
the City Administrator in writing to place an item on study session for discussion only.
Items must be submitted to the City Administrator no later than noon on the Monday
preceding the week of the Board meeting.
Prior to adding any item discussed at study session to a regular meeting agenda, the
proposed item must have a sponsor and co-sponsor from at least two (2) board members
filed in writing with the City Administrator. Items requiring research or written
1
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recommendation from staff may be placed on a future agenda as timely as is practical.

Section 3. Order of Business
3.1 Regular Meeting Agenda:
a. Call to Order – Chair officially calls the meeting to order. (All meetings will begin at 5:30
PM unless changed by a majority vote of the Board.)
b. Invocation – Each agenda of a regularly scheduled Board meeting shall provide an item
allowing for an invocation(s).
c. Pledge of Allegiance- Each agenda of a regularly scheduled Board meeting shall provide
an item for the recital of the “Pledge of Allegiance” to the United States flag.
d. Roll Call – The City Recorder shall verbally call the roll.
e. Commendations and Certificates – The agenda shall provide a time when
commendations and certificates may be presented to City staff or members of the
community.
f. Proclamations, Awards, and Special Presentations – The agenda shall provide a time
when proclamations, recognitions, general reports, and updates may be presented to
the Board. (All special presentations will have a time limit of ten (10) minutes unless
extended by a majority vote of the Board.)
g. Public Comments – The time for the public to address the Board on any subject within
the purview of the Board. However, the Board cannot discuss items presented under
public comment nor take any action thereon other than consideration of the placement
of said item on a future agenda as a discussion item or refer the item to Staff for
research and possible future action. Each speaker will be allowed three (3) minutes to
speak. All public comments must be within the purview of the Board.
h. Approval of the Agenda – The agenda will be presented. If there are no objections, the
agenda will be approved. Items may at this time be added, moved off of consent, or
removed by a Board member with a majority vote of the Board members present.
i. Board Reports – The agenda shall provide a time for the Board members to give a report
related to the various committees, commissions, and boards on which they serve as
board liaison. Each member shall have no more than three (3) minutes to present. All
other comments will be considered out of order.
j. Report from the City Administrator – The agenda shall provide a time for the City
Administrator to provide a report to update the Board on his/her activities. The
Administrator shall have no more than three (3) minutes to present.
k. Report from the City Attorney – The agenda shall provide a time for the City Attorney to
provide a report to update the Board on his/her activities. The Attorney shall have no
more than three (3) minutes to present.
2
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l.

Consent Agenda - All matters listed under the Consent Agenda are routine and will be
enacted by one motion. There will be no separate discussion of these items.
m. Unfinished Business – Business items pending from previous Board meetings. After an
agenda item is announced by the Chair, the Board may discuss the item only after a
motion and a second has been obtained. Any item failing to receive both a motion and a
second shall be considered a failed motion. The Chair will ask the City Administrator for
comment on any items of unfinished business before discussion is held by the Board.
Board Members will limit their comments to the subject matter or motion currently
being considered. All matters listed under unfinished business will be limited to fifteen
(15) minutes of discussion unless extended by a majority vote of the Board. Staff
responses, presentations, or comments will not be deducted from the fifteen minutes of
discussion.
n. New Business – New or amended ordinances, resolutions, or policies that City Members
or City Staff wish to have the Board consider. After an agenda item is announced by the
Chair, the Board may discuss the item only after a motion and a second has been
obtained. Any item failing to receive both a motion and a second shall be considered a
failed motion. The Chair will ask the City Administrator for comment on any items of
new business before discussion is held by the Board. Board Members must limit their
comments to the subject under discussion or the motion currently being considered. All
matters listed under new business will be limited to fifteen (15) minutes of discussion
unless extended by a majority vote of the Board. Staff responses, presentations, or
comments will not be deducted from the fifteen minutes of discussion.
o. Adjourn– Chair officially adjourns the meeting. (No regular meeting shall take place past
7:30 PM unless extended by a majority vote of the Board.)
3.2 Study Session Agenda:
a. These meetings shall not be formal meetings of the board of mayor and aldermen, and
no action shall be taken at these meetings.
b. Presentations and Reports – Pursuant to 1988 Code, § 1-206, study sessions can contain
written or verbal presentations and reports from the city administrator, city
departments, and standing committee meetings and shall be for the purpose of
establishing and prioritizing short- and long-term goals and objectives and studying
matters to later be brought before the board for formal action, among other things.
c. Public Comments - No public comments will be allowed at Study Sessions of the Board.
d. No Study Session may extend pass 8:00 PM.

3
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Section 4. Decorum
4.1 During Board meetings, Board Members shall preserve order and shall obey the rules of
the Board. Board Members shall demonstrate respect and courtesy to one another, to City
Staff and to members of the public appearing before the Board. Board Members shall seek
to phrase and communicate all writings, publications, and speeches in a professional and
constructive manner when presenting in official capacity.

Section 5. Citizens’ Participation
5.1 Speakers shall approach the lectern and give his/her name and address before speaking.
Speakers shall address the Mayor and Board with civility that is conducive to appropriate
public discussion. All public comments should be addressed to the Mayor/Chair rather
than to individual members. Each speaker will be allowed three (3) minutes to speak.
Speakers are permitted to yield their time to others and are encouraged to inform the
Board if they are speaking on behalf of a larger group. No person shall be allowed to
address the Board more than once during public comments unless called upon by the
Chair.
5.2 All public comments must be within the purview of the Board. If public comments are
determined by the Chair to be out of the purview of the Board, then the citizen will be
asked to end their remarks.
5.3 Board Members cannot discuss items presented under public comments nor take any
action thereon other than consideration of the placement of said item on a future agenda
as a discussion item or refer the item to city staff for research and possible future action.
5.4 Persons may not engage in discussions with the Board during Board deliberations unless
specifically asked a question by a Board Member. Persons who have been asked a
question by a Board Member must be recognized by the Chair before being allowed to
speak. The Chair may end any question-and-answer session between Board Members and
a member of the public to facilitate the order of business.

Section 6. Board Requests and Staff Relations
6.1 This policy is to establish a system to clarify that individual Board Members, including the
Mayor, should not be providing direction to staff, excluding both the City Administrator
and City Attorney (both of whom report directly to the Board of Mayor and Alderman).
Direction to staff should only come through the City Administrator.
6.2 In order to ensure proper presentation of agenda items by staff, questions arising from
Board Members after receiving their information packet should be, whenever possible,
4
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presented to the City Administrator for staff consideration prior to the Board meeting.
This allows staff the time to address Board Member’s concern and provide all Board
Members with additional information.
6.3 When questions arise from Board members during a meeting of the Board, the City
Administrator shall designate the appropriate staff member to address each agenda item
and shall see that each presentation is prepared and presented to inform and educate the
Board on the issues that require Board action. The presentation should be professional,
timely and allow for discussion of options for resolving the issue. As a summary, the staff
member making the presentation shall make it clear if no Board action is required or
present the staff recommendation as a part of the presentation, and/or present the
specific options for Board consideration.

Section 7. Executive Session
7.1 The City Attorney shall be authorized to provide any public responses or comments, as
needed on matters involving litigation. The Board may not act during Executive Session. It
is understood and agreed that information discussed in Executive Session is considered
confidential and should remain so until the Board acts in public on the matter.
7.2 The courts have also established narrow parameters related to when multiple members of
a governing body can go into executive session with the city attorney. Multiple members
of a governing body can go into a closed gathering with the city attorney when:
• The discussion concerns a pending lawsuit;
• The governing body is a named party; and
• The members of the governing body provide facts about the lawsuit to the city
attorney and the city attorney provides the members legal advice based upon the facts
presented

Section 8. Policy Enforcement
8.1 If a Member(s) of the Board believes this policy has been violated, the topic shall be placed
on a meeting agenda following proper procedure in these policies and Roberts Rules of
Order. Any member who is determined to be in violation of this policy or uses profane or
indecorous language in a board meeting shall be fined fifty dollars ($50.00) by a two-thirds
(2/3rds) vote of the Board.
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